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How inclusive are we?
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What is Neurodiversity?

Neurodivergity Explained



Reality Check—
Statistics

15-20% of the population is neurodivergent.

60% of organizations do not offerany meaningful suport
to neurodiverse individuals

"Only 22% of autistic individuals are in paid
employment.,

Among neurodivergent employees, 65% fear
discrimination from management, and 55% from
colleagues, if they disclose their condition. '

"ADHD unemployment rates: 2-3 times higher than
neurotypicals., =l

60% of managers are hesitant to hire neurodiverse
individuals -
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How does it really play out?




BEYONY - pUBEI |

How inclusive are we today?

Join at menticom | use code 4260 3846 o Montimeter Join at menticom | use code 4269 3846 i Mentimeter
How do you evaluate the level of true inclusivity of How do you evaluate the level of true inclusivity of
neurodiverse population in current working neurodiverse population in current working
environment - from a psychological point of view? environment - from a legal point of view?
1 1 1 1
0 0 0 0 0 0 0
Samus 1: not sufficient at all 2: some aspects are working 3: significant number of 4: Organizations create fair 5: organizations are fully
Q initiatives that are working environment in most of the cases  inclusive e
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Panel discussion

* How effective are inclusion
strategies?

« What practical programs
work?

* Legal vs. psychological
perspectives.
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